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Cc: 	 Al PMG;4111111111111.11111KOL liQDA DCS G-3 
Subject: 	RE: HOT Tasker (UNCLASSIFIED) 
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)( 12) -  interim answer to today's RFI. 
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Sent: 	onda May 24, 2004 3:18 PM 
To: 	 COL CIDC G3 
Cc: 	 AJ PMG 
Subject: HOT Tasker (UNCLASSIFIED) 
Importance: High 
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Classification: UNCLASSIFIED 
Caveats: FOUO 
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Got the following tasker due 0700 tomorrow (you are going to love this one): Has CID contacted and 

interviewed a SGT (no name given) in the 372nd MI' , CO and if the SGT reported abuse in Abu Ghiab to CID in FT 
Lee in DEC 03.0 wants us to determine wh re w are and what if anything was done. 
Good luck. Let me know you got this bad boy. 	
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MEM (007  )' 2- 
COL MP 
Branch Chief, National Detainee Reporting Center 
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"Development of a culture of innovation will not be advanced by panels, studies or this paper. Cultural change 
begins with behavior and the leaders who shape it." Gen Peter J. Schoomaker, Chief of Staff, Army 
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